
SISC Overview and Value

1

Sequoia Union High School District
January 2024

Presented by 
SUHSD Human Resources
Joint Benefits Committee
Lauri Phillips, SISC Account Manager
Devon Devine, Claremont Partners



Introductions

• Lauri Phillips, Account Manager, SISC

• Devon Devine, Principal, Claremont Partners
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Shift to SISC Recap

• Medical insurance for active employees and retirees is periodically reviewed by a Joint Benefits 
Committee that includes representatives from the District, Board of Trustees, SDTA, AFSCME and 
unrepresented classified and administrative employees. 

• In fall 2019, the Joint Benefits Committee began looking in detail at alternatives to CalPERS for 
medical insurance. 

• In 2022, the Board of Trustees approved exiting CalPERS and moving to SISC for medical 
insurance.

• The shift to SISC was effective on January 1st, 2023. 
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Today’s Topic and Future Topics

• Today’s Topic: Overview of SISC

• Other Topics (sign up links here: https://bit.ly/SISCwebinar)

• Anthem Website and Finding Providers
• 12:50 – 1:15
• Tues 1/23
• 11:40 – 12:05
• Weds 1/24
• 5:30 – 5:55
• Weds 1/24
• 12:30 – 12:55
• Thurs 1/25
• Anthem / Navitus prescription drug benefit
• 12:50 – 1:15
• Tues 1/30
• 5:30 – 5:55
• Tues 1/30
• 11:40 – 12:05
• Weds 1/31 
• 12:30 – 12:55
• Thurs 2/1
• Questions and Answers
• 5:30 – 6:30 
• Thurs 2/1
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Anthem 
Website and 
Finding 
Providers

12:50 – 1:15
Tues 1/23

11:40 – 12:05
Weds 1/24

5:30 – 5:55
Weds 1/24

12:30 – 12:55
Thurs 1/25

Anthem / 
Navitus 
prescription 
drug benefit

12:50 – 1:15
Tues 1/30

5:30 – 5:55
Tues 1/30

11:40 – 12:05
Weds 1/31 

12:30 – 12:55
Thurs 2/1

Questions and 
Answers

5:30 – 6:30 
Thurs 2/1

https://bit.ly/SISCwebinar


Overview of SISC 
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SISC is a coalition of over 460 California 
public schools joining together to reduce 
costs and spread risk over a large 
population…Schools Helping Schools.

SISC is run in the best interests of our 
membership.

Our focus is the value we provide our 
members - not perks, politics, or profits.

One out of every 900 Americans is covered 
by a SISC medical plan.

Facility 
Claims
52.0%Professional

Claims
26.5%

Rx 
Claims
16.6%

Carrier Admin, 
3.6%

Rx Admin, 
0.4%

SISC Admin, 
0.3%

Value Added, 
0.6%

Our size and financial strength produce lower costs

Membership as of November 2023: 
PPO HMO KP Total
248,978 38,299 105,303 392,580



Geographic Diversity Provides Stability
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We treat having membership spread out over all of California 
like a diversified investment.

Renewal rates are based primarily on the experience of the 
entire statewide pool.

Regional differences in the cost of medical care are taken into 
consideration, but the size and diversity of our pool allow us 
to spread the risk and minimize the regional adjustments.

Low costs and stability are major reasons groups join SISC 
and stay for decades.  We’ve had 127 districts join in the 
last 10 years.

Our groups can depend on predictable and fair rate 
renewals.



Things to remember about SISC

7

❖ SISC is a public entity. The administration is carried out by a staff of public school employees.

❖ Like public schools, we are subject to the Brown Act. Our board meetings are open to the public.

❖ SISC delivers renewal rates in March and early April, six months in advance of the effective date.

❖ SISC’s portfolio of active plans is much larger than other pooling entities.

❖ SISC provides stability for long-term solutions for our member districts.

❖ Early retirees have the same plan options as active employees.



Medicare Eligible Retirees

❖ SISC offers Medicare Group Retiree plans available to retirees with Medicare Parts A & B

❖ All retirees and spouses/domestic partners of retirees age 65+ must have Medicare Parts A & B; 
otherwise, SISC will charge a monthly missing Medicare Surcharge that is added to the monthly 
premium.   

❖ Kaiser Senior Advantage
❖ SISC Companion Care Medicare Supplemental
❖ SISC PPO 100-A $0, Rx 0-20 EGWP

❖ Once a retiree leaves SISC coverage, the retiree cannot return later.

❖ SISC requires that the retiree be a qualified CalSTRS, CalPERS or meet the district’s criteria outlined in 
the Collective Bargaining Agreement (CBA) as a retiree to be an eligible retiree
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2024 
SISC Added Value Programs
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The next two slides recap the SISC Added Value Programs available to                      
Anthem members as noted to the right of the flyer.  
 
Please note if the flyer specifies Anthem PPO or HMO.
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The following two slides recap the Added Value Programs available to Kaiser 
members as noted to the right of the flyer.

Please note the programs on the following slides are offered by Kaiser for Kaiser 
members.  The only two offered by SISC are the Employee Assistance Program (EAP) 
and Teledoc Medical Expert Program.



SISC Added Value
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SISC Added Value



Thank you!

Questions?
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